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Stefanie Weniger | Magdalena Christandl
Head of Global Compact Network Austria Project Officer Human Rights & Labour
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- Bitte stummschalten wahrend des Webinars
» Fragen bitte in den allgemeinen Chat, die Moderation stellt die Fragen gesammelt

+ Das Webinar wird aufgezeichnet

+ Aufzeichnung & Folien werden nach dem Webinar fir Teilnehmer GCNA im Intranet
verfligbar sein
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12.000+
Business Participants 160
Lander

3.500+ 69
Non-Business Participants Locale Netzwerke

"I propose that you, the business leaders... and we, the United Nations, initiate a global
compact of shared values and principles, which will give a human face to the global
market.” - Kofi Annan, UN Secretary-General (1997 -2006)
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EIN RAHMENWERK
fur verantwortungsvolles Wirtschaften

auf der Grundlage von UN -Erklarungen und -Konventionen
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HUMAN RIGHTS LABOUR DECENT WORK AND
ECONOMIC GROWTH
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1 CLIMATE 1 173 LIFE 1 PEACE. JUSTICE 1 PARTNERSHIPS
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Ten Principles of the UN Global Compact

1. Businesses should support and respect the
protection of internationally proclaimed human
rights, and

2. Make sure that they are not complicit in human
rights abuses.

3. Businesses should uphold the freedom of
association and the effective recognition of the right

to collective bargaining.

4. The elimination of all forms of forced and
compulsory labour;

5. The effective abolition of child labour; and

E. The elimination of discrimination in respect of
employment and occupation.

7. Businesses should support a precautionary
approach to environmental challenges;

8.  Undertake initiatives to promote greater envi-
ronmental responsibility; and

9. Encourage the development and diffusion of
environmentally friendly technolagies.

10. Businesses should work against corruption in
allits forms, including extortion and bribery.

Sustainable Development Goals
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End poverty in all its forms everywhere

End hunger. achieve food security and improved nutrition and promote sustainable agriculture
Ensure healthy lives and promote well-being for all at all ages

Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all
Achieve gender equality and empower all wemen and girls

Ensure availability and sustainable management of water and sanitation for all

Ensure access to affordable, reliable, sustainable and modern energy for all

Promote sustained, inclusive and sustainable economic growth, full and productive employment and

decent work for all

Build resilient infrastructure, promote inclusive and sustainable industrialization and foster innovation

Reduce inequality within and among countries

« Make cities and human settlements inclusive, safe. resilient and sustainable

Ensure sustainable consumption and production patterns

Take urgent action to combat climate change and its impacts

Conserve and sustainably use the oceans, seas and marine resources for sustainable development

Protect, restore and promote sustainable use ol terrestrial ecosystems, sustainably manage forests,

combat desertification. and halt and reverse land degradation and half biodiversity loss

16.

Promote peacelul and inclusive societies for sustainable development, provide access to justice for all

and build effective, accountable and inclusive institutions at all levels

17.

Strengthen the means of implementation& revitalize the global partnership for sustainable development
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Teil 1: Wie Unternehmen SDG-Impact schaffen kdnnen

Teil 2: Gegenwartige Entwicklungen zur internationalen Gesetzgebung

Teil 3: Beyond Legal Requirements - Komplizenschaft durch indirekte
Menschenrechtsverletzungen am 7. Mai, 11.00- 12.00 Uhr

Teil 4: 10 Jahre UN Guiding Principles on Business and Human Rights (Juni 2021)
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 Webinar-Reihe
UN Global Compact

* Inputs Freshfields Bruckhaus Deringer
c Q&A
Ausblick
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Input

Karin BUZANICH-SOMMEREGGER Friedrich JERGITSCH Iris HAMMERSCHMID

Partnernin und Rechtsanwailtin bei Freshfields Partner und Rechtsanwalt bei Freshfields Associate bei Freshfields Bruckhaus Deringer
Bruckhaus Deringer Rechtsanwilte PartG mbB Bruckhaus Deringer Rechtsanwalte PartG mbB Rechtsanwalte PartG mbB
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Fragen bitte in den allgemeinen Chat stellen
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Webinar-Reihe:

* Teil 3: Beyond Legal Requirements - Komplizenschaft durch indirekte
Menschenrechtsverletzungen am 7. Mai, 11.00-12.00 Uhr
« Teil 4: 10 Jahre UN Guiding Principles on Business and Human Rights (Juni 2021)

Targer Gender Equality Initiative:
 Info-Session am 11. Mai, 11.00-12.00 Uhr
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Stefanie Weniger
s.weniger@globalcompact.at

Magdalena Christandl
m.christandl@globalcompact.at

www.globalcompact.at
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